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Sheryl Battles  
Vice President  
Global Diversity, Inclusion and Employee Engagement 
Pitney Bowes Inc. 

Sheryl Battles is the vice president, Global Diversity, Inclusion and Engagement, for Pitney 
Bowes Inc. She leads the company’s strategies, operations, and storytelling at the intersection 
of diversity, inclusion, and employee engagement to help create a high-performance culture. 
This role combines her extensive communications expertise, understanding of business 
strategy, strength in analytics, and passion for creating inclusive experiences. She also coleads a 
multifunctional team exploring the future of work and coleads a team on mental wellness.  

Battles has received numerous honors and is a popular speaker on panels, including the 2022 
Preparing for the New Normal, CDO PowerCircle; 2022 The Future of Work: The Remote & 
Hybrid Office, Power to Fly; 2022 PRSA Diverse Dialogues Series: Building a Better Workplace 
for Black Employees; 2022 Breaking the Glass Ceiling Panel, WE@arise, and more. She is on a 
number of boards and associations, including the Stamford Center for the Arts, the Greenwich 
Hospital Board of Trustees, Elon University’s School of Communications Advisory Board, and 
others. She also cochairs the Arthur W. Page Society’s DEI Advisory Board. Battles graduated 
from Stanford University. 
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David L. Casey  
Chief Inclusion and Social Impact Officer  
Tapestry, Inc. 

 

David L. Casey is the chief inclusion and social impact officer at Tapestry, 
Inc., leading the global strategy of its equity, inclusion, and diversity efforts. In this 
role, he oversees the company’s social impact programs through advocacy,  
philanthropy, and volunteerism.  Tapestry, Inc. is a New York-based house of 
modern luxury lifestyle brands that includes Coach,  Kate Spade, and Stuart 
Weitzman.  

 
Prior to Tapestry, Casey was senior vice president, workforce strategies and chief 
diversity officer, for CVS Health, where he was accountable for strategic diversity 
management and workforce initiatives. He also was the president of the CVS Health 
Employee Relief Fund, a public charity.  
 

With more than 20 years of experience as a corporate chief diversity officer, 
Casey has served and currently serves in an advisory  and board director capacity for 
several national and local organizations, including Disability:IN (cochair of the 
Disability Equality Index), the American Lung Association, appointment to 
the U.S. Secretary of Labor’s  Advisory Council on Apprenticeship, and 
the Indianapolis and Eastern Massachusetts affiliates of the National Urban League. 
Casey is also an eight-year veteran of the U.S. Marine Corps, having served in 
Operation Desert Storm. 
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Brandy N. Smith 
Vice President 
Workplace Diversity, Equity, Inclusion & Counsel 
Lincoln Financial Group 
 
Brandy N. Smith is vice president, Workplace Diversity, Equity, Inclusion & Counsel, for Lincoln 
Financial Group. In this role, she provides strategic leadership to drive the implementation and 
execution of enterprise-wide workplace Diversity & Inclusion initiatives. She partners with 
leaders across the organization to advance Lincoln’s work in support of its diversity strategy, 
mission, and goals. Previously, Smith was assistant vice president, chief compliance officer and 
counsel, for the group insurance division at Lincoln. She has held several positions of increasing 
responsibility since joining Lincoln in 2012. A passionate advocate for diversity and inclusion, 
Smith recently led Lincoln Legal Department’s involvement in Diversity Lab’s Mansfield Rule, a 
program that measures and monitors diversity and inclusion for the legal department’s top 
roles, high visibility projects, and outside counsel representation.  
 

Smith has a J.D. from Creighton University School of Law and a B.S. in education from Nebraska 
Wesleyan University. She is on the boards of the Council on Legal Education Opportunities, a 
nonprofit focused on increasing diversity in the legal profession, and the Philadelphia Ronald 
McDonald House. She was recognized in Philadelphia Business Journal’s 40 Under 40 and the 
National Black Lawyers Association’s 40 Under 40, and was named a Women Achieving honoree 
by The Philadelphia Tribune. 
 

 


