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Format 
• Time-Based 
• Competency-Based 
• Hybrid 
Scope 
• Individual Employer/Sponsor 
• National Guidelines 
• National Standards 
States – including territories 
• 27 “Federal” States – DOL Federal Representatives 
• 27 “State” States – State Apprenticeship Agency Representatives 

Types of Apprenticeships 



Benefits of Competency-based Programs 
Benefits of Competency-based Programs 

• Acknowledges what one already knows and can do 

• Creates learning efficiencies (eliminates extraneous material) 

• Pace aligns with an individual learner 

• Potentially reduces time to productivity 

• Focus is on filling gaps rather than repeating what is already known 

• Validation of apprenticeship as a high quality learning opportunity 

• Makes it easier to justify college credit for work experience 

• Credential portability 
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Stacking Credentials for Customization 
and Career Laddering 
 
Our IT National Occupational Frameworks are designed to be used either as stand alone programs 

or as stacking credential programs, based on the worker and employer needs. 

 

IT Generalist 

Cyber Security 
Support 

Technician 

An Employer could sponsor a 
program focused on preparing IT 

Generalists, which are entry 
level IT workers 

Or, an Employer could provide 
apprenticeships in Cyber Security 

Support Technician as a stand alone 
program for new and/or incumbent 

workers who already have IT 
experience 

Or, an Employer could provide 
apprenticeships in Cyber Security 

Support technician for those new to IT 
by combining both the IT Generalist and 
the Cyber Security Support Technician 

modules to create a comprehensive 
program 

IT Generalist 

Cyber Security 
Support 

Technician 

~12 months ~12 - 18 months 
~ 24 – 36 months 



Innovativeapprenticeship.org/framework/information-technology-generalist 
Our website provides National Occupational Frameworks in several 
different formats: 
• A full framework that can be printed and utilized by program and 

curriculum designers 
• Excel and PDF versions of the Work Process Schedule that can be 

shared with employers and included in the Standards; and 
• An electronic framework that enables the viewer to determine how 

much detail they want to see 

Our Web Portal provides public access to the National Occupational Frameworks  



Under each job function, there is a “View  
Competencies” button that, when clicked, 
reveals the competencies associated with 
each job function 
 
Click the arrow next to each competency to 
view related performance criteria 

Under each job function, there is 
also a “View Related 
Instruction” button that, when 
clicked, reveals the competencies 
associated with each job function 

The Web-Based National 
Occupational Framework allows the 
viewer to see various levels of detail, 
depending upon their interests and 
needs. 



The Work Process Schedule 
outlines the Job Functions 
and Skills around which the 
program is designed and 
apprentices are assessed.  
This document can be 
submitted as part of the 
Registration Application 
(the Standard). 



Healthcare 
 Medical Assistant 
 Community Health Worker 
 Medical coder (AHIMA) 
 Pharmacy technician 
Transportation (TLC) 
 Bus mechanic 
 Long Haul Truck Driver 
 Motor Coach Operator 
 
 
 

Energy 
 Energy Line Worker 
Advanced Manufacturing 
 CNC Operator 
 Mechatronics (M-S AMC) 
Information Technology (AAI) 
 IT Generalist 
 Software developer 
 Cyber Security Analyst 

Year One Frameworks 
(occupational frameworks are in various stages of development) 



Hospitality and Culinary 
        Cook/chef 

        Tour guide 

Transportation (with TLC) 
 Signal Repair Technician 

 Railcar Mechanic 

Information Technology 
 Programmer/App developer 
 

Medical/Allied Health 
 Surgical technician 
 Sterile supply technician 
 Several Healthcare IT 

occupations (with AHIMA) 
Advanced Manufacturing 
 Industrial Maintenance 

Technician 
 CNC operator – milling & 

turning 

Year Two Frameworks 
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