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Apprenticeship Benefits

The combination of customized job-related education and supervised on-the-job learning
provides a number of benefits for participating employers.
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Apprenticeship Carolina By the Numbers
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Earn

Youth Apprenticeship provides South
Carolina high school students the unique
opportunity to earn while they learn. By
combining high school and/or technical
college curriculum with critical on the job
training at a local business, students can
pull in a pay check while earning a national
credential at the same time as their high

school diploma.
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Youth Apprenticeship

Sample of Current Occupations
= Accounting Technician
= Child Care Development Specialist

= Advanced Manufacturing: Industrial Maintenance
Technician
Advanced Manufacturing: Machine Tool Operator
Advanced Manufacturing: CNC Operator
. Hospitality: Guest Services
S

= Hospitality: Culinary Arts

= |T: Computer Programmer

= |T: Help Desk Technician

= Health Care: Nurse Assistant

= Construction: Construction Craft Laborer
=  Construction: Plumber

=  Automotive: Automobile Body Repairer

Growth in Number of Programs . _
» Photographer / Public Affairs
= Water and Waste Water Operator ﬂPPREN“CESH"’
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Success

Benefits of
Youth Apprenticeship

Employers and high school apprentices alike benefit from the
partnership created through a youth apprenticeship program

o Employers create crucial pipelines while
decreasing costly turnover

Employers can influence, mold and shape
= future employees

e Students bring in a paycheck while
they learn

Students earn a national credential while
also earning their high school diploma

Enhance employability by learning in-
e demand skills for good paying jobs in the

state
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https://www.youtube.com/watch?v=GsJC7miO9oc&feature=youtu.be
https://www.youtube.com/watch?v=GsJC7miO9oc&feature=youtu.be

Contact Information

Brian Rauschenbach Carla Whitlock
Youth Apprenticeship Consultant Senior Apprenticeship Consultant

803.774.6746 (w) 803.397.0278 (c)
803.210.7089 (c)

rauschenbachB@sctechsystem.edu whitlockc@sctechsystem.edu
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